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	SALARY BENCHMARK
HR Advisor
Manchester


	Date
25 September 2026
	Prepared by
hireful
	Comparable adverts
24



Salary decision summary
Offer £35,000 to £40,000 for an HR Advisor in Manchester, with £36,000 as the target. The advertised £32,000 sits below the market floor of £33,500 and beats only 17% of comparable adverts.
	Market floor
£33,500
	Entry offer
£35,000
	Target offer
£36,000
	Strong offer
£40,000
	Stretch
£45,500



	Recommended range   £35,000 to £40,000, aiming for £36,000.



	Your advertised salary: £32,000   At £32,000 the advertised salary sits below the market floor of £33,500 and 11.3% below our £36,000 target. Only four adverts pay a lower midpoint, all between £30,000 and £31,500, and ONS data puts a quarter of Manchester HR officers above £48,000. Expect applications mostly from people stepping up from HR Administrator or HR Assistant roles. Position: below the market floor.



Key points
•  Moving from £32,000 to £36,000 takes the role past 15 of the 24 current adverts, including the four at £35,000 from Robert Half, The Portfolio Group, Distinct Consultancy and Arborvitae Care Services.
•  ONS payroll data shows the median human resources officer in Manchester earns about £38,700 today, above the advertised median of £35,000, so people already in post may expect more than the adverts offer.
•  MCR Property Group is advertising at £33,000 to £38,000 in Manchester and is drawing 6.67 applications a day, the highest rate among the Reed adverts.
•  The top three adverts, from National Nuclear Laboratory at £45,220 and two at £45,000, are larger or specialist roles. Treat them as a ceiling for a senior hire.
•  The Portfolio Group has three HR Advisor adverts live in Manchester, from £31,500 to £35,000, so candidates will see a spread even from one agency.
•  UK advertised pay for HR Advisors rose 9% in the 12 months to August 2026, from £38,293 to £41,738, so a salary set last year may now look low.
What moves the salary
	Worth paying more for
	Worth less

	CIPD Level 5 completed, or well advanced
	CIPD Level 3 only, or not yet started Level 5

	Has handled employee relations cases end to end, from investigation to outcome
	Has sat in on employee relations cases but not led one

	Experience supporting a restructure, redundancy consultation or TUPE transfer
	No experience of consultation, redundancy or TUPE

	Has been the main HR contact for a site or business area, advising managers directly
	Has always worked under a senior advisor or manager who took the final call

	Sector experience that matches yours, such as care, manufacturing or regulated industries
	Comes from a different sector and would need time to learn your terms and rules

	Can show improvements they led, such as new policies or a smoother onboarding process
	Background mainly in HR administration, with little advisory work


What the evidence says
We found 24 comparable HR Advisor adverts within 15 miles of Manchester, with midpoints from £30,000 to £45,220 and a median of £35,000. ONS payroll data for human resources officers puts the typical Manchester salary today at about £38,700, so employers are paying a little more than the adverts suggest.
Blending the two gives a target of £36,000. At £32,000 the role would compete with the cheapest agency listings and sit well below what HR officers in the area are actually paid, so expect a thin field.
Where each source puts the salary
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£35,000 to £40,000
		
	
	




	Your advert
£32,000
		
	
	




	
	£30k	£35k	£40k	£45k	£50k


Pale bars show the middle 50% of each source where known, the dark mark is the median or average. The scale starts near the lowest figure, not at zero, so gaps of a few thousand pounds stay visible.
24 comparable adverts
The 24 adverts run from £30,000 (Square Peg Associates in Bolton) to £45,220 (National Nuclear Laboratory in Birchwood). The middle half sits between £32,500 and £38,625. There are no statistical outliers, but three adverts at £45,000 and above form a separate top group, and one of them is an employee relations specialist role. Without that group, the top of the market is £42,500.
	Salary band
	Vacancy volume
	Count

	£30,000 to £32,499
		
	



	5 vacancies

	£32,500 to £34,999
		
	



	5 vacancies

	£35,000 to £37,499
		



	7 vacancies

	£37,500 to £39,999
		
	



	2 vacancies

	£40,000 to £42,499
		
	



	1 vacancy

	£42,500 to £44,999
		
	



	1 vacancy

	£45,000 to £47,499
		
	



	3 vacancies



	Lowest
£30,000
	Lower quartile
£32,500
	Median
£35,000
	Upper quartile
£38,625
	Highest
£45,220



	Role
	Employer
	Location
	Salary
	Source

	HR Advisor
	National Nuclear Laboratory
	Birchwood Park, Birchwood
	£45,220
	Adzuna (live advert)

	HR Advisor
	Morson Edge
	Oldham, Greater Manchester
	£45,000
	Adzuna (live advert)

	HR Advisor - Employee Relations
	This is Alexander Faraday Recruitment
	Stockport, Greater Manchester
	£45,000
	Adzuna (live advert)

	HR Advisor
	This is Alexander Faraday Recruitment 
	Stockport
	£40,000 to £45,000
	Reed (live advert)

	HR Advisor (Generalist)
	Michael Page HR
	Runcorn
	£40,000 to £44,000
	Reed (live advert)

	People & Culture Advisor - Human Resources
	Prime
	Manchester, Greater Manchester
	£38,000 to £40,000
	Adzuna (live advert)

	Regional HR Advisor
	Talent Included
	Chorley North Industrial Park
	£35,000 to £42,000
	Reed (live advert)

	HR Advisor
	Birtwistles Catering Butchers
	Irlam
	£35,000 to £38,000
	Reed (live advert)

	HR ADVISOR
	Resolve Personnel
	Irlam, Manchester
	£35,000 to £38,000
	Adzuna (live advert)

	HR Advisor
	MCR Property Group
	Manchester
	£33,000 to £38,000
	Reed (live advert)

	HR Advisor
	ARBORVITAE CARE SERVICES LTD
	Westbrook
	£30,000 to £40,000
	Reed (live advert)

	HR Advisor
	The Portfolio Group
	Manchester
	£30,000 to £40,000
	Reed (live advert)

	HR Advisor
	Robert Half
	Wilmslow
	£35,000
	Reed (live advert)

	Hr Advisor
	Distinct Consultancy
	Wythenshawe, Manchester
	£33,000 to £37,000
	Adzuna (live advert)

	HR Advisor
	Michael Page Business Support
	Manchester
	£34,000
	Reed (live advert)

	People Advisor
	Williams Group
	Farnworth, Bolton
	£34,000
	Adzuna (live advert)

	HR Advisor
	Reed
	Manchester
	£32,990
	Reed (live advert)

	HR Advisor
	The Portfolio Group
	Manchester
	£30,000 to £35,000
	Reed (live advert)

	HR Advisor
	Robert Half
	Knutsford
	£30,000 to £35,000
	Reed (live advert)

	HR Advisor
	Recruitment Solutions  Ltd
	Healey, Rochdale
	£29,000 to £35,000
	Adzuna (live advert)

	HR Advisor
	The Portfolio Group
	Manchester
	£30,000 to £33,000
	Reed (live advert)

	HR Advisor
	Recruitment Solutions (North West) Ltd
	Oldham
	£29,000 to £34,000
	Reed (live advert)

	HR Advisor
	Aspire Recruitment
	Manchester, Greater Manchester
	£30,000 to £32,990
	Adzuna (live advert)

	HR Advisor
	Square Peg Associates
	Bolton, Greater Manchester
	£28,000 to £32,000
	Adzuna (live advert)


Each role title links to the advert on Reed or Adzuna. Links to live adverts stop working once the advert closes, so they reflect the market on 25 September 2026.
Does paying more bring more applicants?
Among 14 Reed adverts, the eight paying £35,000 or more drew a median of 1.21 applications a day, against 0.9 for the six paying less. That points towards better-paid adverts attracting more interest, though the sample is small and the brand and wording of each advert matter too.
	Adverts
	Number
	Median applications per day

	Paying £35,000 or more
	8
	1.21

	Paying under £35,000
	6
	0.9


Reed application counts only, shown as medians. Small sample, and application numbers also depend on the advert, the employer's brand and how widely it was promoted. Treat as a direction, not a forecast.
What employers actually pay (ONS)
We matched the role to ONS occupation 3571, human resources and industrial relations officers, the category that covers HR advisors. The UK median is £35,194 (ASHE 2025). Adjusted for Manchester pay (1.037 times the UK median) and wage growth since April 2025, that is about £38,700 today, with the middle half between about £32,000 and £48,100.
	Occupation
	UK median
	Local today 25th
	Local today median
	Local today 75th

	3571 Human resources and industrial relations officers (primary)
	£35,194
	£32,045
	£38,735
	£48,135


Full-time gross annual pay, ONS ASHE Table 14 (2025 provisional). Local today figures multiply the UK figure by the location index (1.037) and by earnings growth since April 2025 (1.0615). Both adjustments are estimates made for this report.
Location index 1.037: Manchester full-time median £40,479 vs UK £39,039 (ASHE 2025).
Advertised pay over the last 12 months
UK adverts for HR Advisors averaged £38,293 in September 2025 and £41,738 in August 2026, a rise of 9%. April and May 2026 were unusually high at £44,973 and £43,576, so treat the exact figure with care. The direction is up.
	Month
	Average advertised salary
	Salary

	Sept 2025
		
	



	£38,293

	Oct 2025
		
	



	£38,546

	Nov 2025
		
	



	£38,049

	Dec 2025
		
	



	£37,225

	Jan 2026
		
	



	£39,446

	Feb 2026
		
	



	£39,133

	Mar 2026
		
	



	£39,387

	Apr 2026
		



	£44,973

	May 2026
		
	



	£43,576

	Jun 2026
		
	



	£39,079

	Jul 2026
		
	



	£39,922

	Aug 2026
		
	



	£41,738


'hr advisor' adverts, UK, Adzuna. Bars start at £33,503, not zero. Average advertised salary on Adzuna across the UK. It moves with the mix of jobs advertised each month, so read it as direction of travel.
Choosing where to offer
	Offer
	Salary
	Who it buys

	Entry offer
	£35,000
	A capable advisor with CIPD Level 3 or early Level 5, who has supported casework and advised managers with some guidance.

	Target offer
	£36,000
	An experienced generalist who runs their own caseload, advises managers directly and is working towards or holds CIPD Level 5.

	Strong offer
	£40,000
	An advisor with CIPD Level 5 who has led employee relations cases and a restructure or TUPE, and could cover for an HR manager.



	Offer at the entry point if:
•  The role has a senior HR person close by to support decisions
•  Casework is mostly routine, with few complex cases
•  You are happy to develop someone into the role
•  Other parts of the package, such as hybrid working, are strong



	Offer at the target if:
•  The advisor will manage their own caseload
•  Managers will come to them directly for advice
•  You want a good field of experienced applicants
•  The role covers one site or business area



	Offer at the strong point if:
•  The advisor will run complex employee relations cases alone
•  A restructure, redundancy or TUPE is coming up
•  The role covers several sites or a large headcount
•  You need someone who can step up when the HR manager is away



At £32,000 the advert beats four of the 24 comparable adverts. At £35,000 it clears the market floor and beats 10, at £36,000 it beats 15, and at £40,000 it beats 19. Going above £40,000 only makes sense for a role with specialist or multi-site scope.
	Bottom line   Advertise at £35,000 to £38,000, aim to appoint at £36,000, and keep up to £40,000 for a candidate with CIPD Level 5 and strong casework experience.


Method and data quality
	Source
	Figure
	Weight
	Why this weight

	Live adverts (24)
	£35,000
	71%
	median of verified comparable adverts; weight scales with sample size (full weight at 12+)

	ONS ASHE 3571 (local, today)
	£38,735
	29%
	official payroll median for the occupation, adjusted for location and earnings growth


The range around the target uses the spread of the 24 comparable adverts. Figures are rounded to the nearest £500.
	Data quality notes
•  The ONS occupation data is 17 months old and has been uplifted by UK earnings growth.
•  ONS figures are from the April 2025 survey (provisional), adjusted for Manchester and for wage growth since then. These adjustments are our estimates.
•  Adzuna estimates salaries for some adverts; we left those out and used only advertised figures.



The searches found:
•  140 live adverts on Reed
•  54 live adverts on Adzuna
After removing job titles that did not match the role, 73 adverts were checked and 49 were removed. Salaries also had to fall between £16,711 and £123,952.
•  16 × salary estimated by Adzuna, not advertised
•  15 × contract or temporary
•  13 × duplicate
•  3 × no salary shown
•  1 × part-time
•  1 × not the same job
Sources
	Source
	What it covers
	Date
	Status

	Reed API
	Live adverts within 15 miles of Manchester
	2026-09-25
	used

	Adzuna API
	Live adverts and 12-month advertised pay trend
	2026-09-25
	used

	NOMIS (ONS ASHE by area)
	Local and UK full-time median pay, UK earnings growth
	ASHE 2025
	used

	ONS ASHE Table 14
	Occupation pay percentiles, SOC 3571
	2025 provisional
	used


Salary figures are full-time gross annual pay unless stated. Advertised salaries show what employers offer, not what they end up paying.

	About hireful
hireful helps HR teams and in-house recruiters in the UK hire well, with recruitment software and hands-on support. This report was put together with hireful's salary benchmarking tool, which combines hireful's own database of employer adverts (live and recently closed, collected directly from employers' own websites) with live job adverts from Reed and Adzuna and official ONS pay data.
Need to benchmark another role?
Run another salary benchmark report


You're welcome to share this report. It was produced for free by the hireful salary benchmark tool, and you can run more reports or try our other free tools at hireful.com/tools
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